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Abstrak 
       Penelitian ini bertujuan untuk menganalisis dan mengetahui lebih jauh 
pengaruh kepuasan kerja, komitmen  organisasional, dan komitmen  professional 
terhadap  keinginan untuk keluar  guru tidak tetap di Yayasan Yohannes Gabriel 
Perwakilan II Surabaya. 
       Subjek  penelitian ini adalah 80 responden  guru tidak tetap di Yayasan 
Yohannes Gabriel Perwakilan II Surabaya. Pengumpulan data menggunakan 
metode wawancara dan kuesioner. Populasi diambil 0 orang guru tidak tetap. 
Tahap analisis data dilakukan melalui uji validitas dan reliabilitas, analisis regresi 
berganda dengan memanfaatkan program SPSS untuk windows versi 19. Hasil 
dari penelitian ini menyatakan bahwa kepuasan kerja, komitmen organisasional, 
dan komitmen profesional berpengaruh  terhadap keinginan untuk keluar. 
 
Kata kunci:  kepuasan kerja, komitmen organisasional, komitmen     













EFFECT OF JOB SATISFACTION, COMMITMENT ORGANIZATIONAL 
AND PROFESSIONAL COMMITMENT TO TURNOVER INTENTIONS 
FOR THE NON-PERMANENT TEACHER IN THE FOUNDATION 
REPRESENTATIVE JOHN GABRIEL II SURABAYA 
  
Abstract 
       This study aimed to analyze and learn more influence job satisfaction, 
organizational commitment and professional commitment to the desire to get out 
of teachers do not remain in the Foundation Representative John Gabriel II 
Surabaya. 
       The subjects of the study were  80 respondents who are teachers do not 
remain in the Foundation Representative John Gabriel II Surabaya. Collecting 
data using interviews and  questionnaires. Population censuses are taken using 
the method and  involves respondents as many as 80 teachers are not fixed. The 
data analysis phase through validity and reliability test, multiple regression 
analysis by using SPSS for windows version 19. Results from this study stated  
that job satisfaction, organizational commitment and  professional commitment 
influence the desire to get out. 
 
Keywords: job satisfaction, organizational commitment, professional 
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